APPENDIX A — Pensions Risk Register
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If accurate
information is not
received at year end
from employers we
will be unable to meet
statutory deadlines

A change in the Local
Government Pension
Scheme Regulations
2014.There is a risk of
not receiving accurate
and timely
information from
employers at year-
end. The career
average revalued
earnings (CARE) pay
provided by
employers is "locked"
into the members
pension account and
is used for annual
benefit statements
and future pension
calculations.

Complaints -
Appeals

Potential Fines or
charges for late
information to
HMRC

lan Howe

Bulletins issued and
Comprehensive
combined HR/Payroll
Guide developed to
inform employers of
statutory deadlines,
responsibilities and
information required

Pension Colleagues
continue to meet with
employers to resolve
issues to mitigate the
risk of inaccurate
information

Treat

Develop and implement
a control sheet for
employers to sign off to
reduce the risk of
inaccurate data

Provide a key contact for
each employer to help
resolve their own
specific issues

Develop the
administration and
communication strategy

Change the year end
process to monthly
loading of contributions
from employers

lan Howe

Managed at
Service level
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and develop the SLA for
the benefit of all parties

Increase resource in the
Fire Team
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